
 

 

 

 

20 February 2022 

 

Provision of parking for employees 

 

[2] unfair labour practice. 

 

Background 

The University demarcates parking bays into a yellow and red colour markings. Parking bays 

marked yellow cost R 88,00 per month and bays marked red cost R 144,00 per month (costing 

as per 2019) – Annexure 11. Parking bays marked red enjoy close and immediate proximity to 

buildings and places of work for staff members. Parking bays marked yellow are located at the 

outside fringes of staff members’ places of work. The proximity between the location of the red 

parking bay to the place of work to the location of the yellow parking bay is approximately 500 

metres and more. 

 

Complaint 

2.1 The employer is committing unfair labour practice against staff in the freedom for all 

staff to access the red parking bay, 

.2.1.1 the allocation of red parking bay is for the exclusive use by the teaching staff 

(Academic) of the University and the professional, administrative and support staff in pay-

classes 10, 11, 12, 13 and Executive management pay-class 13 and above. 

2.1.2 any staff member in the pay-classes 1, 2, 3, 4, 5, 6, 7, 8, 9 are discriminated against 

by denying them access to purchase a red parking bay. 

2.1.3 the employer has repeatedly dismissed the demand to make open access to 

purchase red parking bays to all staff - Annexure 12. 

2.1.4 employees’ lives’ are placed in danger by the employer. Annexure 12 describes the 

gist of the anxiety and fear by employees, who work long hours in support of the employer’s 

mission and vision, yet their lives’ are placed in grave danger. This sentiment is pertinent, 

since the employer makes no provision for security during protest action/s - Annexure 13.  

2.1.4 the employer in its refusal to grant a sector of employees the right to choose to 

access a benefit, that is granted to other employees, is committing unfair labour practice. 

UCT Employees Union 
Private Bag, Rondebosch, Cape Town, 7701 

Telephone: +27 21 650 2380/1476 
Facsimile: +27 21 650 4836 

E-mail: Yasmin.fazel-ellahi@uct.ac.za 

E-mail: asanda.siyila@uct.ac.za 

Web: www.employeesunion.uct.ac.za 

mailto:Yasmin.fazel-ellahi@uct.ac.za
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http://www.employeesunion.uct.ac.za/


2.1.5 whilst there may be no contractual entitlement to the red parking bay benefit, the 

granting of this benefit is at the sole discretion of the employer. There is no acceptable, 

fair or rational reason for the employer to disallow a band of employees to fully participate 

in the access of the red bay parking benefit. This especially pertinent, that the cost of the 

more expensive red parking bay is wholly for the cost of the employee. 

2.1.6 the employer has not exercised its discretion fairly. 

 

Outcome 

1. The abolishment of the exclusive reservation for red bay access to Academic staff and 

staff the PASS pay classes 10, 11, 12, 13. 

2. A first come first serve protocol for access to the red bay allocation to all staff in all pay 

classes. 

 

On behalf of the membership of the University of Cape Town Employees Union 
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MEMORANDUM OF AGREEMENT FOR 2019 

l. SCOPE AND DURATION

between 

UNIVERSITY OF CAPE TOWN 

(UCT) 

and 

UCT EMPLOYEES UNION (EU) 

This agreement applies to all employees within pay classes 7 to 12. The period of the agreement is, in respect of the pay

increases referred to in clause 2.1., the period l January 2019 to 31 December 2021, and in respect of other matters, the

period 1 January 2019 to 31 December 2019.

2. TERMS AGREED

2.1 Pay increases 

2.1.1 The cost of employment will be increased in each payclass in 201.9 as follows: 

60th 

Payclass UCTstd percentile of Comp Ratio Increase for 
Package 2018 National All National 2019 

Jobs 

PC07 320639 335 016 96 6,8% 

PC08 353 522 359 412 98 6,4% 

PC09 418 435 423996 99 6,4% 

PClO 521 333 505992 103 6,4% 

PCll 639 730 619008 103 6,4% 

PC12 867 177 815 856 106 6% 

2019CoE 

342 443 

376 148 

445 215 

554699 

680673 

919 208 

ANNEXURE 11
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MEMORANDUM OF AGREEMENT FOR 2021 

between 

UNIVERSITY OF CAPE TOWN  

(UCT)

and 

UCT EMPLOYEES UNION (EU) 

1. SCOPE AND DURATION 

This agreement applies to all employees within pay classes 7 to 12 insofar as it relates to non‐salary demands.  The period of the

agreement is, in respect of the non‐salary demands  referred to in clause 2.1, the period 1 January 2021to 31 December 2021 

2. TERMS AGREED

Non‐salary Demands 

Social Responsibility  

It was agreed that the Partial Financial Assistance Pilot Project is extended for a further year and increased to R250 

000 for 2021. 

Parking  

This demand remains a concern for all unions. It is agreed that consultation will take place with all unions outside of 

the bargaining structures. 

ANNEXURE 12
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 Data rebate  

This demand has been  resolved. The  “Remote Connectivity Policy“ has been approved and  implemented which 

addresses the data rebate concerns. 

 Staff Tuition 

2.1.4.1. Short Courses (75% discount on courses) 

This demand was rejected. A reduction of course fees will be assessed on a case‐by‐case basis.  

2.1.4.2. Staff Tuition (Aligning staff tuition discount to other higher education institutions.) 

This demand was rejected. UCT will continue with the rates of 25% tax for staff and 10% for dependants. 

UCTEU will be provided with a tool that would provide  information as to the costs  involved which can be 

presented to their members. 

2.1.4.3. Staff tuition (New rebate percentages) 

This demand was not approved as it was confirmed by UCT’s tax advisers that the benefit still needs to be 

taxed. UCT will continue with the fringe benefit taxation of the 25% of the benefit for staff and 10% of the 

benefit for dependants. A calculator has been included on the HR Website and a link provided on the HR125 

Form in order for staff to calculate the fringe benefit impact of their benefit on their pay: 

 http://www.hruct.co.za/FringeBenefitCalculator . 

 Extended study leave 

This is operationally not affordable and the policy has been revised and increased to accommodate this as follows: 

“In  the  case of PhD or Masters, up  to 12 days  study and examination  leave will be granted  to prepare written 

submission for formal examination where this submission is the main form of examination” 

It was agreed that this matter will be moved to the EU consultative. 

 Closure of University between Christmas and New Year 

A proposal was submitted to council by the UCT management team. The Chair of Council communicated via e‐mail 

on 21 October 2021  that  the proposal was approved  in  that all  staff be granted a wellness break  in  the period 

between Christmas 2021 and New Year 2022 (effectively from 28 to 31 December 2021).  

 Working from home policy for 2021 

It was agreed that this matter will be moved to the EU consultative. 

 Secondments 

The HR: Organisational Development and Effectiveness (HR:ODE) Section in 2020 embarked on developing a Talent 

Management Framework to consolidate all the Human Resource aspects and to conceptualise new components.  

This project will continue in 2021 and provides a co‐ordinated approach to planning, attracting, developing, retaining 

and transitioning of all UCT staff. This framework would consider UCT’s approach to staff career mobility within the 
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University. An external consultant has been appointed  to  resume  the pre‐work  in developing  the  framework  in 

December 2021. 

It was agreed that this matter will be moved to the EU consultative. 

 Children or spouses discount rate to study short courses at UCT 

This demand was not approved. 

 Appointment without Advertisement policy 

The recruitment policies are currently under review and  the revised policy on fixed‐term contracts will not provide 

for automatic Appointment Without Advertisement for roll‐over contracts.  It was agreed that this matter will be 

moved to the EU consultative. 

 Dependents of staff to be given preference to have access to UCT/ Enrolments 

This demand was not approved. The status remains that no preferential treatment will be provided. 

 Moratorium on all appointments above payclass 12. 

This demand was not approved. 

 Unusual spending 

It was agreed that this matter be moved to the COO meeting with Trade Union Leadership. 

 Cost saving option for 2021 

It was agreed that this matter be moved to the COO meeting with Trade Union Leadership. 

 2‐week internal advertising process 

This demand was approved to the extent that the current arrangement until the end of the year. The arrangement 

is not extended to T1 and T2 appointments. 

 Succession planning 

It was agreed that this matter will be moved to the EU consultative. 

 Whistle‐blower hotline 

It was agreed that this matter will be moved to the EU consultative. 

 

GENERAL 

Settlement and disputes  

This agreement resolves all matters concerning the conditions of service of staff for the period of the agreement. Any dispute 

concerning the interpretation, application or implementation of this agreement will be resolved as follows:  
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 As a  first step, the  issue will be  raised as soon as possible with  the relevant parties to attempt  to  resolve  it by 

agreement;  

 If there  is no agreement within 10 days of the  issue arising, the parties will attempt mediation with an external 

mediator;  

 If the matter is not resolved through mediation, the issue will be referred to arbitration under the provisions of the 

LRA. 

Commitment to the relationship 

The parties restate the commitment of all parties to the recognition agreements that they have concluded,  including that 

bargaining over remuneration and benefits and other conditions of service will take place only during the cycle agreed in the 

recognition agreements. 

The parties agree that grievances will be dealt with  in terms of the UCT policies and procedures, taking  into account the 

relevant terms of the recognition agreements and this agreement. 

 

Signed at RONDEBOSCH this ……….….   day of ……………………………….… 2021. 

           UNIVERSITY OF CAPE TOWN  EMPLOYEES UNION 

           ……………………………………..  ……………………………….…. 

           ……………………………………..  …………………………………… 
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If you have any safety concerns on campus please raise this with campus security (ext 2222) this is a 24hr helpline. Also 
there is a JOC (Joint operation centre) operating and this is monitored by SAPS and all other spheres of security and 
traffic personnel this number is ext 2247 
 
I have withdrawn this ticket. 
 
Kind regards 
  

 

Keith Witbooi 
Traffic Manager 
Email:  keith.witbooi@uct.ac.za 
Telephone: +27 (0)21 650 4752 
Mobile: 083 237 2183 
Fax: +27 (0)21 689 9269 
Website: www.uct.ac.za 

 
 
From:    
Sent: 03 November 2016 10:38 AM 
To: Traffic Department <traffic@uct.ac.za> 
Cc: Yasmin Fazel‐Ellahi <yasmin.fazel‐ellahi@uct.ac.za>; Anthony Butler (uct) <Anthony.Butler@uct.ac.za> 
Subject: Parking fine 
 
To whom it may concern 
 
Yesterday I received a fine for parking outside Leslie in a red bay.  I work in Leslie and do not have the option of 
purchasing a red disc.  Therefore I am forced to purchase a yellow one. 
 
Given the current tensions on campus, and given that none of us are sure when/if they will flare up again and have been 
working in a constant state of fear and anxiety in our offices during this time, and given that I am often working a 9 to 
10 hour day (and getting here very early most days) to help get through a massive backlog of work that UCT has helped 
create through its protracted negotiations with a non‐elected sector of the student populace, I consider it necessary to 
park as close to my office as possible to ensure that I have safe and quick access to my car.  
 
Furthermore, I find it entirely inappropriate that the university is handing out parking fines to members of staff at this 
time. 
 
Kindly note that I will take this matter to the university ombud if necessary to have the fine reversed, with an apology, 
and am copying my Head of Department and Union representative in this mail. 
 
Regards, 
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